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Application Pack – Fishery Habitat Officer 

Job Title:  Fishery Habitat Officer 

Hours:   32 hours per week 

Salary:   £27,318.00 pro rata (32 hours = £21,854.00) 

3% annual increase + pension contribution in line with Rivers 

Trust rate (currently 9%).  

Contract:  Fixed term, 3 years 

Location: The Don Catchment. Hybrid working arrangement: office 

available in Doncaster, home working an option, site visits 

required. 

Application: By application form submitted to jobs@dcrt.org.uk  

Summary 

Over the past 12 years the Trust has played a key part in opening up the main Don to 

salmon by leading on several fish passage projects. Now, there are signs salmon are 

returning to the river to spawn, and we are looking for a new member of staff to be our 

first Fishery Habitat Officer and build on achievements.  

Whilst a good working knowledge of fish species is required, this role is focused on 

improving river habitats for a broad variety of species. So, we are looking for someone 

that has good practical knowledge and experience of identifying habitat restoration 

opportunities, and turning them into active projects.  

This role is being funded and supported by the Yorkshire Water Catchment Resilience 

Fund. As such you will be working towards the Catchment Based Approach and 

supporting the promotion of fishery improvement alongside colleagues from a range 

of organisations in the Don, Dearne and Rother Network.   

At DCRT you will find a supportive, friendly team, and there are opportunities and 

resources in the role for professional development, training and mentoring. It is our 

intention that the Fishery Habitat Officer post continues after the initial three-year 

appointment, and the Officer will help facilitate the continuation of the post through the 

development of new projects.  

The Role 

The Fishery Habitat Officer will be expected to proactively find and deliver 
opportunities for improvement to river habitats.  

The main objectives of the post are to: 

 Identify the best opportunities for habitat improvement/river restoration, and 
work with landowners and stakeholders to implement schemes. This will include 
weir removal and fish passage projects, as well as smaller scale interventions 
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 Work with the DCRT management team to secure funding for projects 

 Network and build working relationships with colleagues in external agencies 

 Monitor and maintain fish passes built by DCRT 

 Develop a fish monitoring programme – for example a citizen science 
programme 

 Support the activity of the Don Dearne & Rother Network to promote fisheries 
improvement work 

 Work with volunteers on community schemes 

 Promote the work, mission and vision of DCRT, whether by giving presentations 
to stakeholders and wider audiences, or by contributing regularly to newsletters, 
the website, social media and reports. 

 Meet our funder requirements – this post is supported by the Yorkshire Water 

Catchment Resilience Fund. 

 Ensure continuous development of skills and knowledge required for the post, 

undergoing training and performance review as required by the Trust. 

 Work within all the policies and procedures of the Trust, ensuring own 

compliance with the Trust’s health and safety policies and procedures and 

that of any staff and resources for which you are responsible. 

 Comply with all legal and contractual obligations concerning the 

responsibilities of your post. 

 Carry out any other reasonable duties commensurate with the level of 

responsibility of the post, as requested by the Directors and Board of Trustees 

 

Essential Skills and Expertise: 

 An in depth understanding of the Don Catchment, how it functions and the 
issues it faces. 

 Relevant experience in the fishery or river habitat restoration sector. 

 Up-to-date knowledge of legislation and guidance relating to fisheries  
 Strong project management skills including financial acumen and the ability to 

monitor and record progress and outputs. 

 An understanding of water environments and the principal impacts influencing 
water quality, water level management and river processes. 

 The ability to communicate effectively with stakeholders, members of the public 
and representatives of partner organisations. 

 A strong team player who can work remotely and relate to other DCRT staff to 
achieve shared work objectives. 

 Excellent organisational skills and the ability to work independently with minimal 
supervision. 

 Experience and knowledge of the planning system and other statutory consents 
and permission required for works in rivers.  
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Desirable Skills and Experience:  

 Experience of working with volunteers on practical tasks. 

 Current licenses and tickets for machinery and equipment in order to carry out 

practical tasks. 

 Experience of monitoring and evaluation of projects. 

 Experience of preparing funding bids 

 Knowledge of the environmental organisations active in the Don Catchment. 

and their roles. 

 Relevant degree or higher education qualification. 

 Giving presentations to a variety of audiences. 

 Negotiating and managing contracts. 

 Experience of GIS. 
 

Terms and Conditions 

 The starting salary for this post is £27,318.00 pro rata (equivalent to £21,854.00 
for 32 hours). This post is part time with the potential to increase hours if 
sufficient funding is secured, subject to the agreement of the post holder. 

 The post will require frequent travel around the Don Catchment and therefore 
a full UK driving licence and access to a car is essential. Car insurance 
providers need to be made aware of this business use. Mileage expenses will 
be paid in accordance with the HMRC non-taxable levels and is not inclusive of 
the commute to the office.  

 DCRT will make an employer’s contribution to your pension scheme of choice 
in line with the Rivers Trust pension scheme. New schemes can be set up 
through the Rivers Trust if desired. 

 The post receives an annual holiday entitlement of 25 days plus statutory bank 
holidays for a FTE post, calculated on a pro rata basis for part time hours. 

 It is the Trust’s intention for the post to be continued beyond the initial three-
year appointment, subject to ongoing funding availability. 
 

 Formal appointment to the role is subject to a three month probationary period.  
 

 

Key Dates: 

Applications to be received by:  Noon on Wednesday 22/09/2021 

Interviews will be held on:   29/09/2021 (tbc)  

Contact:  For any queries on an informal conversation about 

the role, please contact Rachel Walker on 07825 

706611 


